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Aims

Our school aims to treat all its pupils fairly and with respect. This involves providing access and
opportunities for all pupils without discrimination of any kind.

Briscoe Lane Academy, as part of the Wise Owl Trust, prides itself on being an inclusive school
whose values reflect our commitment to high expectations for all. We aim to treat all pupils fairly
and with respect, and this involves providing access and opportunities for all pupils without
discrimination of any kind. Everyone in our school is important and included. Children are provided
with high quality learning opportunities so that each child attains and achieves all that they are
able to. We promote an ethos of care and trust where every member of our school community
feels that they truly belong and are valued.

We are committed to providing an accessible environment which values and includes all pupils,
staff, parents and visitors regardless of their education, physical, sensory, social, spiritual,
emotional and cultural needs. The school will remove or minimise any potential barriers to learning
allowing all children to achieve and participate fully in school life. Briscoe Lane Academy will
challenge negative attitudes about disability and accessibility and developing a culture of
awareness, tolerance and inclusion.

The plan will be made available online on the school website, and paper copies are available upon
request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the
Equality Act 2010, including understanding disability issues.

Legislation & Guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the
Department for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if they have a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake
normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is
defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition
includes sensory impairments, such as those affecting sight or hearing, and long-term health
conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the
Equality Act 2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in
comparison with a pupil without disabilities. This can include, for example, the provision of an
auxiliary aid or adjustments to premises.

This policy complies with our funding agreement and articles of association.

‘Inspiring Characters, transforming lives’


http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

Links with other policies

This accessibility plan is linked to the following policies and documents:

- Health and Safety policy

Equality Information and objectives

- Special Educational Needs (SEND) Information Report
- SEND Policy

- Supporting Pupils with Medical Conditions Policy

- Educational Visits Policy

- Emotional Wellbeing Policy

- Intimate Care Policy

- Positive Handling Policy

- Safeguarding Policy

- Supporting Children out of School (health conditions)
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Equality Objectives

The school’s current Equality Objectives are:

1. To promote spiritual, moral, social and cultural development through the teaching of a
range of curriculum subjects, with particular reference to issues of equality and
diversity

2. To promote a smooth and positive admission and transition into the school for minority
ethnic pupils who are international new arrivals and/or at the early stages of language
acquisition.

3. Early identification of pupils with SEND to remove barriers to learning.

4. Ensure all pupils have a broad understanding of the opportunities available beyond those
experienced within the family/community context.

How the school has developed its objectives

The school’s current equality objectives represent the school’s priorities and are the outcome of a
careful review and analysis of data and other information. They also take into account national and
local priorities and issues. In patrticular:

The objectives are based on consultation conducted with staff, children, governors and
parents and carers and evidence collected and published;

The objectives are specific and measurable — they meet the school’s needs and are achievable;
The objectives are integrated into the school improvement plan;

The school will publish its objectives on the school’s website;

The school will report annually to the Local School Committee on progress towards achieving
the objectives;

Evidence will be published on the school website of the steps being taken and the

progress towards meeting these objectives;

Evidence of steps taken and progress made towards meeting past objectives will also be
published;

The objectives will be reviewed annually and will be updated at least every four years.
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School plan in relation to how its equality objectives will be met:

Equality Objective

Reasons for objective. Key issues for the school. How the objective will be
implemented and who will have responsibility for monitoring the progress of the
objective.

Timeframe

1. To promote spiritual,
moral, social and cultural
development through the
teaching of a range of
curriculum subjects, with
particular reference to
issues of equality and
diversity

Reason for the objective

Increased number of disadvantaged children within the school (64%).

27% of pupils have English as an Additional Language (EAL), this is above the National Average
School base and school location deprivation is well above National Average

Implementation

Carefully selected reading spine represents the school’s context, reflects diversity and supports cultural
capital. Pupils have opportunities to see themselves within the books we read and gain an age
appropriate understanding of healthy relationships and protected characteristics.

Character education, PSHE, RSE are delivered through the Respect/WOW programme, we
explicitly teach our children teaching children how to flourish and cope with the complexities of the
modern world.

The fundamental British values underpin practice. Pupils are encouraged to take ownership for
their own actions, thereby providing them with the skills in which they can positively contribute to
society.

Assemblies and celebrations promote the cultural and ethnic diversity of the school.
Access to a family support worker, OT, Blocks mentor.

Monitored by SLT

September 2023

2. To promote a smooth
and positive admission
and transition into the
school for minority ethnic
pupils who are
international new arrivals
and/or at the early
stages of language
acquisition

Reason behind Objective
Increased number of children start at the school with English as an Additional Language. Currently
27% EAL with 35 different languages spoken

Implementation

Clear procedures for the admission and induction of all international new arrivals from all
backgrounds have been updated. Information related to a child’s individual needs (e.g. dietary,
language and communication, and specific special needs/disability) to be determined at the point
of admission to ensure that appropriate planning and support can be initiated in advance thereby
promoting accessibility and inclusion.

Language and communication to be assessed on entry to inform curriculum provision and enable

September 2023
(ongoing review)
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a diagnosis of needs and adaptations to learning.
Staff to have access to resources to support language development.

Monitored by SLT

3. Early identification of
pupils with SEND to
remove barriers to
learning.

Reason behind objective
18% pupils are identified as having a SEND.
Data analysis identified a gap in attainment between SEND pupils and all pupils.

Implementation

SENDCo and Inclusion lead are responsible for ensuring positive outcomes for pupils with SEND.
Teachers to receive ongoing CPD focused on the universal provision, adaptive teaching and
matching provision to need.

Research based interventions are implemented and monitored for impact.

One page profiles provide all staff with a clear over of needs and suggested strategies
Multiagency working — EP, SALT, OT, Outreach

Monitored by SENDCO & SLT

September 2023
(reviewed termly)

4. Ensure all pupils

have a broad
understanding of the
opportunities available
beyond those
experienced within the
family/community context.

64% of pupils at Briscoe Lane academy are disadvantaged
Low aspirations and high levels of unemployment within the community directly impact on our
pupils’ view of the world.

Implementation

High expectations of pupils are demonstrated through our ambitious curriculum and provide pupils
with a level playing field for future success.

Feedback and celebration assemblies acknowledge positive attitudes towards learning

Bursary foundation support identified, disadvantaged children in accessing grammar school
Aspirations and enterprise are taught through the WOW curriculum. The world of work and
opportunities beyond the local context are made explicit.

Reading Spine — A broad range of occupations are reflected within the books our children read
Monitored by SLT

September 2023
(reviewed termly)
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